
 
 

 

Recruiting Roster Lawyers Province-wide for  
SHARP Workplaces:  

Workplace Sexual Harassment Legal Advice Service 
 

Community Legal Assistance Society (CLAS), a non-profit legal aid society, launched a legal advice program for 
workplace sexual harassment in British Columbia: the Sexual Harassment Advice, Response, and Prevention for 
Workplaces (SHARP Workplaces) Program last year.  CLAS is recruiting province-wide to add lawyers to our roster to 
assist us in providing this service.  
 
Scope of Legal Advice Services: Lawyers provide up to five (5) hours of legal advice to persons throughout BC who 
are alleging sexual harassment in the workplace. Extensions of time may be approved.   
 
Compensation:  CLAS will compensate lawyers based on Legal Aid BC tariff hourly rates.  Current Legal Aid tariff rates 
are: Less than 4 year call: $111.17/hour, 4 or more years and less than 10 years: $116.73/hour and 10+ years: 
$122.29/hour. If travel is required, expenses will be reimbursed in accordance to CLAS policy. 
 
Qualifications: 

 Must be an insured practicing member of the Law Society of BC in good standing  

 Preference may be given to lawyers with: 
o Practice experience in the following areas of law: provincial human rights, federal human rights, 

employment and labour, workers compensation, criminal harassment and sexual assault  
o Experience dealing with underserved or vulnerable populations, including Indigenous peoples, 

LGBTQ2S+ people, people from ethnic or cultural minorities, persons with disabilities. 
o Experience and/or training in cultural competency and trauma-informed approaches 

 Willingness to provide services in-person or remotely to rural and remote locations (currently no travel is 
authorized) 

 
Lawyers from rural and remote areas are encouraged to apply. Training is provided free of charge. 
 
To Apply: Lawyers interested in joining the roster may email SHARPWorkplaces@clasbc.net or call CLAS at 604-673-
3143 for further information.  Expressions of interest including a cv or short biography with a cover letter/e-mail 
detailing how you meet the qualifications is due by Monday, February 15, 2020. Please identify any language skills, 
specialized training or experience that may assist in serving vulnerable clients. 
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